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Hanley St. Luke’s CE Aided Primary School     

CHILD PROTECTION POLICY 2011/2012
The school recognizes its legal duty to work with Social Services Department and other agencies acting on behalf of children in need or enquiring into allegations of abuse.  We recognize that pupils have a fundamental right to be protected from harm and require a secure environment in order to learn and develop effectively.

The school staff seek to adopt a transparent and accepting attitude towards children as part of their responsibility for pastoral care.  This policy seeks to encourage children and their parents/carers to feel free to discuss any concerns they may have and see school as a safe place if there are difficulties at home.  Children and young people should be aware that their worries and fears will be listened to and taken seriously if they seek help from a member of staff.  However, whilst great care will be taken to ensure that any information shared with a member of staff will not become common knowledge, confidentiality cannot be guaranteed if concerns are such that a referral must be made to the relevant agencies in order to protect a child’s welfare.
The designated teacher with responsibility for all matters relating to child protection in school is Mr M.A. Barlow, Headteacher.

The designated teacher’s position within school is made known to all members of staff and will be communicated to any new members of staff as soon as is practicable as a part of their initial induction.

In all cases where abuse is suspected, or a sustainable allegation is made, teachers and other members of staff will report the information to the designated teacher both verbally and by using the relevant terms.  The designated teacher is then required to discuss them with the agencies responsible for investigation and child protection according to the processes established by the Stoke on Trent ACPC and by the LEA.

All staff are aware of and alert to, signs of possible abuse and are aware of the reporting procedure with regard to any concerns or suspicions.  However, members of staff do not carry out investigations, nor do they decide whether or not abuse has taken place.  These are matters for the investigating agencies.
Bruises, lacerations and burns may be apparent, particularly when children change their clothes for physical education or sports activities.  Possible indicators of physical neglect, such as inadequate clothing, poor growth, hunger or apparently deficient nutrition and of emotional abuse such as excessive dependence or attention seeking, may be noticeable.  Sexual abuse may exhibit physical signs, or lead to a substantial behavioural change including precocity or withdrawal.  These signs, or disclosures by a child, can give rise to suspicion but are not in themselves proof that abuse has occurred.
Where concerns are raised, staff will seek any further information with sensitivity.  Care will be taken in asking for and interpreting a child’s responses to concerns.  Leading questions must be avoided.  Children will be given the opportunity to talk to adults privately and be offered suitable support.

Members of staff are familiar with procedures for keeping a formal and confidential written record of concerns and/or allegations and should be familiar with the requirements of Stoke on Trent ACPC, Social Services Departments and the Police.  The designated teacher will keep dated information securely and will also inform the Chair of Governors of all child protection referrals.

School’s Procedure

· Staff suspecting abuse, or hearing a sustainable allegation, will immediately report their concerns to the designated teacher, giving time, date and persons present during disclosure or observation.  Staff should note concerns etc. using the child’s own words wherever possible.

· The designated teacher will refer these cases, or discuss them with, the relevant agency (including the child’s nominated or key worker in cases of pupils already known to Social Services).  Initial referral will be via telephone and confirmed in writing as soon as possible subsequently.
· When making a referral of suspected or alleged abuse, the designated teacher should ask to be informed of the timing of the strategy discussion between the statutory agencies, which will decide whether and how to investigate.  The designated teacher will also arrange to discuss concerns with parents, except in cases where such discussions may affect the safety of the child.

In the absence of the designated teacher, the Deputy Headteacher will be responsible for carrying out necessary procedures.

· A member of staff, either the designated teacher, or the member of staff who knows the child best, will be prepared to contribute to the strategy discussion any knowledge the school has with regard to the child.

· The school will closely monitor the progress of those pupils whose names appear on the Child Protection List (CPL) and will alert the child’s key worker and the EWO for the school, if he/she is absent from school (on the first day of absence) or there are any other concerns.  Members of staff should report such concerns to the designated teacher.
· Pupils who have been abused will be supported according to their Child Protection Plan.

· On school transfer, information regarding pupils on the CPL will be passed to the receiving school immediately.

· All relevant members of staff will monitor the attendance and attainment of these pupils and report any concerns to the designated teacher.

· The designated teacher (Looked after Children) will liaise with the key worker to produce a Personal Education Plan (PEP) for each child looked after by the Local Authority.  Relevant Social Services staff and/or foster/parents and EWO’s will be informed if a looked-after child is absent (on the first day of absence) and no reason has been forthcoming.

· All case conference records will be securely kept.

The school will ensure that bullying is identified and promptly dealt with in order that any harm caused by other pupils will be minimized and ultimately eliminated (see separate school policy on bullying).  All children will be encouraged to show respect for others and to take responsibility for protecting themselves.  Parents are expected to help children to behave in non-violent and non-abusive ways towards both staff and fellow pupils.

The Governing Body of the school acknowledges the importance of child protection in school and will ensure that sufficient resources are made available to enable the necessary tasks to be properly carried out under Stoke on Trent ACPC procedures.  The Governing Body will ensure that child protection issues are addressed through the curriculum as appropriate, particularly in Personal, Social and Health Education.

The designated governor of child protection is Rev Keith Haywood, Chair of Governors.

The Governors of the school will ensure that appropriate protection policies and procedures are in place and are reviewed on an annual basis.  The designated governor will liaise with the LEA and the investigative agencies in the event of an allegation being made against the Headteacher.

Staff
Safe Recruitment:
· Parents should be confident that careful procedures are in place to ensure that all staff appointed are suitable to work in close proximity to children and young people.  Similar stringent procedures are in place with regard to voluntary helpers, non-teaching staff and Governors.

· Governors follow Safer Recruitment Procedures laid down by the DCSF.  A copy of this can be made available.

· Initial checks are made against “List 99”, followed by Criminal Records Bureau Disclosure forms which are sent to the LEA Human Resources Dept.

· Staff are required to disclose to the Headteacher any legitimate concerns they have over recruitment of any adults in any capacity.

· If it is necessary to physically restrain a pupil to protect a child from injury, to prevent a child from harming others, or if any child is accidentally injured, parents/carers will be immediately informed.  If it is necessary to restrain a child, then only the minimum of force will be used.  Children will not be punished in school by hitting, slapping, shaking or any other degrading treatment.

Allegations against Staff
· Any complaint against staff behaviour should be made to the Headteacher or to the Chair of Governors.  Staff should be aware that occasions may arise when allegations are made against them and that if this should occur, all will be entitled to a fair hearing and that procedures are in place to address this.  Complaints which give rise to child protection issues will be reported to the LADO following procedures outlined in Managing Allegations Against Staff and Volunteers working with Children and Young People.
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· This policy will be reviewed annually.
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